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‘I have come that they may have life and have it to the full’
John 10:10

The Ethos of St Peter and St Paul
“Our school is a community where Jesus Christ is our role model and his message the
guiding principle behind all we do.
Every member of our community is responsible for creating an environment that is caring, fair
and respectful of each individual.
We develop our potential, celebrate our talents and go forward together in faith.”
Christ is the foundation of everything we do and the Gospels provide us with our influence
and inspiration. We are therefore committed to promoting:
The uniqueness of the individual
We believe that every person is a unique individual, created in God’s image and loved by
Him. We are therefore committed to treat every person with equality of esteem and the
respect and dignity due to a child of God.
The search for excellence
We are called to seek perfection in all aspects of our lives. We celebrate the enrichment of the
total community, which flows from diversity of age, gender, racial and social origins, abilities,
culture and religion. We are therefore committed to ensure that all are to be given every
opportunity to develop their talents to the full.
The education of the whole person
We offer young people the experience of life in a community founded on Gospel values and
working in harmony. Through this and a variety of educational experiences and interactions we
aim to prepare young people for a life working with others in communities which maybe diverse
socially, culturally and religiously. We recognise that it is also important to help pupils to
understand their own ethnic identity and cultural heritage as well as helping them to understand
that of others irrespective of whether the school serves or is located in an ethnically diverse
community.
The education of all
We have the duty of care for all to ensure that we provide for those who are socially,
academically, physically, emotionally or financially disadvantaged.
Moral principles
Our belief in the Gospel message commits us to be in the forefront of the movement for social
and racial justice and harmony. We believe this is fundamental to the common good. We aim
to prepare our young people to serve as witnesses to these moral and spiritual values in the
wider world.
Consequently, we still strive to ensure that:
Any person recruited to the service of the school, whether as a member of staff or as a
volunteer, is made fully aware of our aims and objectives and required to support them;
Children who are admitted to the school and their families are fully aware of our aims and
objectives and undertake to support them;
All of our structures and policies are evaluated and kept under constant review in order to see
that no individual is subject in any way to unlawful discrimination, whether intentional or
unintentional, and to ensure that all are enabled to reach their full potential.
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1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the
plan is to:


Increase the extent to which disabled pupils can participate in the curriculum



Improve the physical environment of the school to enable disabled pupils to take better
advantage of education, benefits, facilities and services provided



Improve the availability of accessible information to disabled pupils

Our Academy aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind.
The plan will be made available online on the Academy website, and paper copies are available
upon request.
Our Academy is also committed to ensuring staff are trained in equality issues with reference to
the Equality Act 2010, including understanding disability issues.
The Academy supports any available partnerships to develop and implement the plan.
Our Academy’s complaints procedure covers the accessibility plan. If you have any concerns
relating to accessibility in school, this procedure sets out the process for raising these concerns.
We have included a range of stakeholders in the development of this accessibility plan, including
pupils, parents, staff and governors.

2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the
Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake
normal day to day activities.
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is
defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition
includes sensory impairments such as those affecting sight or hearing, and long-term health
conditions such as asthma, diabetes, epilepsy and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the
Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in
comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary
aid or adjustments to premises.
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3. Action plan
This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.

Aim

Increase access to
the curriculum for
pupils with a
disability

Current good practice

Objectives

Include established practice and
practice under development

State short, medium and
long-term objectives

Not to discriminate against
disabled pupils in their
admissions and exclusions,
and provision of education
and associated services

Ensure day to day
availability and
accessibility to all
students.

Not to treat disabled pupils less
favourably
To take reasonable steps to
avoid putting disabled pupils at
substantial disadvantage

The school recognises and
values parents’ knowledge of
their child’s disability and its
effect on his/her ability to
carry out normal activities and
respects the parents’ and
child’s right to confidentiality
The school provides all pupils
with a broad and balanced
curriculum, differentiated and
adjusted to meet the needs of
individual pupils and their

Ensure any future
planning of curriculum
considers needs of all
user groups

Actions to be
taken

Ensure consideration of
need included on
curriculum audit and
planning docs

Person
Date to
responsible complete
actions
by

RLC/AJ

Next review
2022

Success criteria

All students have
access to chosen
curriculum

preferred learning styles and
endorses the key principles in
the National Curriculum
framework, which underpin
the development of a more
inclusive curriculum
Setting suitable learning
challenges
Responding to pupils’ diverse
learning needs
Overcoming potential barriers to
learning and assessment for
individuals and groups of pupils
Targets are set effectively and are
appropriate for pupils with
additional needs.
The curriculum is reviewed to
ensure it meets the needs of all
pupils.

Improve and
maintain access to
the physical
environment

The Academy will take
account of the needs of
pupils and visitors with
physical difficulties and
sensory impairments when
planning and undertaking
future improvements and
refurbishments of the site
and premises, such as
improved access, lighting,
acoustic treatment and colour
schemes, and more

Ensure day to day
access for all user
groups

Ensure consideration of
need included on
governors or CMAT
planning documentation

RLC/CMAT
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All students have
access to various parts
of building and site.

Ensure any future
building works considers
needs of all user groups
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accessible facilities and
fittings. The geography of the
premises makes it difficult to
accommodate wheelchairs
on site.

The environment is adapted to the
needs of pupils as required.
This includes:

Improve the
delivery of
information to
pupils with a
disability



Ramps



Elevators



Corridor width



Disabled parking bays



Disabled toilets and
changing facilities



Library shelves at
wheelchair-accessible
height

Our Academy uses a range of
communication methods to
ensure information is accessible.
This includes:


Internal signage



Large print resources



Visualizers



Induction loops



Pictorial or symbolic
representations

Ensure day to day
availability and
accessibility of teaching
and learning experience
to all students.

Ensure consideration of
need during y6-7
transition any new mid year admissions
students.

RLC/AJ/GB
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All students have
access to lesson
content through a
range of supportive
resources.

Ensure the needs of any
students with
accessibility needs are
catered for.
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4. Monitoring arrangements
This document will be reviewed every 2 years, but may be reviewed and updated more frequently if
necessary.
It will be approved by governing body.

5. Links with other policies
This accessibility plan is linked to the following policies and documents:
 Risk assessment policy
 Health and safety policy
 Equality information and objectives (public sector equality duty) statement for publication
 Special educational needs (SEND) policy
 Curriculum policies
 Any building or site development plans
 Equal opportunities policy
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Appendix 1: Accessibility audit
Feature

Number of storeys

Corridor access

Lifts

Parking bays

Entrances

Ramps

Toilets

Reception area

Internal signage

Emergency escape routes

Description

Actions to be taken

Person
responsible

Date to
complete
actions by
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